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Director’s Message

| am pleased to present the Special Investigations Unit’s 2016
Annual Report. It was a demanding year for staff at the SIU, and | am
proud of the professionalism on display by each member of the Unit
in the discharge of their important work. In addition to opening
investigations into 327 cases—a five per cent increase from the
previous year—SIU staff members were compiling information
required of the Unit to inform a review commissioned by the
Government of Ontario.

Oversight Review

In April 2016, the Government of Ontario appointed the Honourable Justice Michael
H. Tulloch to lead an independent review of the three agencies in Ontario that oversee
police conduct—the SIU, the Office of the Independent Police Review Director and the
Ontario Civilian Police Commission. Justice Tulloch was asked to look into how the
accountability and transparency of these three bodies could be enhanced, while at the
same time ensuring that these agencies were carrying out their work as effectively and
efficiently as possible.

We welcome this review, as we have all other reviews into the Unit over the years.
Despite the excellent work we do at the Unit, there is always room for improvement.
One of the aspects the review will look into is whether SIU reports should be made
public, and, if so, in what manner. At this time, the legislation mandates the SIU Director
to only share these reports with the Attorney General. The SIU agrees that its
investigations should be as transparent as possible in order for its decisions to gain the
legitimacy of the public. | have no doubt that should these reports be released, the
citizens of Ontario will appreciate the superior quality of SIU investigations which are
done in a thorough, unbiased and fair manner. However, in my opinion, significant
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V DIRECTOR’S MESSAGE continued

issues are likely to arise if law enforcement agencies such as the
SIU release information that has historically been implicitly
confidential as per common law tradition.

For instance, we must be cognizant of the fact that the release
of certain types of information could have an impact on criminal
proceedings, other court processes, civil litigation, a coroner’s
inquest or parallel investigations. Further, SIU reports are
necessarily thorough and fulsome in order to fulfil the Unit’s
mandate to impartially and properly investigate potential police
criminality. As such, they include a great deal of personal and
confidential information. If this information were to be released
publicly, it is inevitable that individuals potentially involved in
future SIU investigations would hesitate to come forward. Fewer
people coming forward would likely result in inadequate or
incomplete investigations. This is why witnesses who participate
in SIU investigations are assured by the SIU that the information
they provide is confidential and will only be released with
consent or as required by law, such as in a criminal proceeding
or a coroner’s inquest.

As part of the review, the idea of separate legislation for the

SIU is also being considered— a recommendation made by the
SIU numerous times over the years. Updated separate legislation
from the Police Services Act will provide the Unit with the ability
to conduct more rigorous and independent investigations as

well as allow for more transparency and accountability for the
oversight bodies. The legislation should increase the SIU’s

ability to adapt more quickly to circumstances as they change. A
definition of ‘serious injury’ must be included, and the legislation
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should set out that officers involved in SIU investigations have a
duty to comply with SIU investigators in a timely manner.

Oversight Across the Country

The SIU was created in 1990, and for many years was the only
oversight body of its kind in Canada. Over the last decade,
however, several provinces have come on board by creating
similar oversight bodies:

1990 / Ontario - Special Investigations Unit (SIU)

2008 / Alberta - Alberta Serious Incident Response Team
(ASIRT)

2012 / Nova Scotia - Serious Incident Response Team (SIRT)

2012 / British Columbia - Independent Investigations Office of
British Columbia (110)

2015 / Manitoba - Independent Investigations Unit of
Manitoba (11U)

2016 / Quebec - Bureau des Enquétes Indépendantes (BEI)

While the mandates of each of the bodies differ to some degree,
we have been able to work together to assist with each other’s
investigations on numerous occasions with notifications and
interviews when involved individuals (complainants, witnesses,
family members) are found in other provinces.

DIRECTOR’S MESSAGE continued »
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V DIRECTOR’S MESSAGE continued

On several instances, we have also been able to collaborate to
establish best practices, such as:

* Handling of Incident Video Policy: In an effort to insulate
against the tainting of evidence, the investigative agencies
follow standard investigative best practices for obtaining an
independent statement concerning an incident before
exposing a withess to any evidence from other sources,
including video.

* Name Release Policy: The heads of the civilian oversight
agencies from across Canada penned a joint letter explaining
why complainant names in our respective investigations are
not released unless the complainant or a family member has
given consent. Reasons include privacy of those involved and
impacts on ongoing investigations.
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While the SIU awaits the results of Justice Tulloch’s review,
slated to be completed in March 2017, we will continue to act
in the best interest of the citizens of Ontario, to the best of our
ability given our resources. Improving public knowledge of SIU
investigations using effective communications is a priority

we are constantly trying to improve upon. More information
regarding this can be found on pages 11 and 12 of this Annual
Report.

Once again, | want to express my gratitude to the men and
women who work tirelessly at the SIU. While it is not always easy
being part of an organization that is constantly under the
microscope, | encourage these men and women to work with
their heads held high, knowing that the work they do plays an
extremely important role in the administration of justice and the
ability to uphold the rule of law in this province.

Tony Loparco
Director,
Special Investigations Unit
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A Look at Civilian Oversight

THE SIU AND CANADIAN ASSOCIATION FOR
CIVILIAN OVERSIGHT OF LAW ENFORCEMENT

The annual Canadian Association for Civilian Oversight of Law
Enforcement (CACOLE) conference was held in Saskatoon,
Saskatchewan from May 8-11, 2016. The conference—titled
Civilian Oversight in an Evolving Future—was attended by

approximately 130 delegates from across Canada. The delegates

included individuals from law enforcement, academia, civilian
oversight and community groups.

SIU Director Tony Loparco was a panellist for a session titled
‘Criminal Investigative Oversight and the Police: Partnership or
Protagonists?’ The session discussed issues surrounding the
critical task of building and maintaining relationships with police
management and police associations.
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Director Loparco also moderated a discussion titled
‘Management/Control of Crime Scenes’, and was a panellist
for that session. This panel contrasted how the different
civilian oversight bodies across the country managed crime
scenes during investigations of possible criminal conduct by
police officers, while ensuring the integrity of investigations.
Approaches across the country were compared with respect
to several topics, including:

* Who is responsible for processing /documenting the scene,

* Continuity and processing of exhibits, and

* Legislation/policy governing the relationships between the
civilian oversight bodies and police departments in relation
to parallel investigations.

Director Loparco also presented the Mitchell Lewis Award, a
national award established by CACOLE to honour an individual
for his or her outstanding contribution to civilian oversight.
The recipient of this year’s award was Mr. Mitchell, one of the
individuals whom the award is named after. The award is also
named after Clare Lewis, who played an important role in the
creation of the SIU.

The 2017 CACOLE conference will be held May 28-31 in
St. John’s, Newfoundland and Labrador.

A LOOK AT CIVILIAN OVERSIGHT continued »
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V A LOOK AT CIVILIAN OVERSIGHT continued

THE SIU HOSTS DELEGATION FROM NIGERIA

On November 7, 2016, a delegation from Nigeria's Force
Criminal Investigations and Intelligence Division (FCIID) visited
the SIU with the hopes of learning how to better the justice sector
in Nigeria, with a focus on police accountability.

The SIU hosted David Igbhodo, the Deputy Commissioner of
Police and Chief Legal Counsel for FCIID, as well as Hyacinth
Dagala, the Deputy Inspector General of the Nigerian Police
Force. Mr. Dagala is responsible for the FCIID, which, among
other things, guides and supervises the work of all police
investigations, including investigations into allegations of police
violence and misconduct.
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The group from Nigeria is working with the University of Toronto’s
Munk School of Global Affairs to develop and measure indicators
for the justice sector reform in Nigeria. Claire Wilmot, the
research officer for this project, was also in attendance.

As the delegation had hoped, they left the SIU with a better
understanding of the Unit’s operations and processes. As a
result of the visit, they were confident this new knowledge would
put them on the right path to developing a civilian oversight
system in Nigeria.

LEFT TO RIGHT / Oliver Gordon, SIU Investigative Manager, Jack Coruzzi,

SIU Investigative Manager, William Curtis, SIU Executive Officer, David Igbodo,
Deputy Commissioner of Police (FCIID), Tony Loparco, SIU Director,

Hyacinth Dagala, Deputy Inspector General (FCIID), Claire Wilmot, Munk School of
Global Affairs Research Officer, Joseph Martino, SIU Legal Counsel
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Investing in Education

TAKE OUR KIDS TO WO

i |

RK

The SIU’s Take Our Kids to Work day is held annually and helps students in their career
development by connecting academics, the world of work, and their own futures.

On November 2, 2016, seven Grade 9 students visited the Unit. Two of the students
were sponsored by SIU staff, and for the first time this year, we also hosted five
students through outreach connections with local high schools.

The full day centred around a mock investigation. The students learned about all
aspects of SIU investigations including intake, note taking and forming conclusions.
They processed a “scene” inside the office and learned about photography, fingerprint
lifting and alternate light sources. At the end of the day, the students presented the
findings of their investigation to the Director. Although there was disagreement over
whether a charge should be laid, all agreed that further tests should be completed
prior to making a final decision.

LEFT / Take Our Kids to Work participants getting hands-on experience in the SIU’s Forensics Lab
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V INVESTING IN EDUCATION continued

PROFILE: Anastasia Demakos,

Summer Student

“During the summer of 2016, | had the opportunity
and privilege of being a summer student with the
Special Investigations Unit.

“One of my major projects was the ‘Policy Review'.
Despite my chosen field being public policy prior to
starting with the SIU, | had never engaged in a
comprehensive policy review outside of a lecture hall.
This project allowed me to review how policies in an organization develop
over time, discover how new policies are introduced and learn why policies
are worded in particular ways. One of the most fascinating aspects of this
project was spending some time observing whether the age old adage
about policy being applied in practice was true, by witnessing firsthand how
the SIU policy guided investigations and daily operations. This research
helped me better understand the Unit’s policies, identify areas that needed
to be re-examined and suggest ways to change them.

“Despite being the summer student, | always felt like | was included in
whatever was going on. During my term, | had a chance to observe Forensic
Investigators working in the lab, participate in P.E.A.C.E interview training,
do a thorough review and analysis of some of the Unit’s most complex
cases, work at reception, review Director’s Reports and participate in a
community outreach event. Although the work at times challenged my
comprehension, analysis and technological capabilities, | always felt
supported. It has been my absolute pleasure to work with the SIU and | am
truly grateful for all the opportunities and knowledge the SIU has given me.”
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PROFILE: Rachel Verboom,
Summer Law Student

“My summer at the Special
Investigations Unit was a truly
enriching experience that any
law student would be lucky
to have. | had a unique
opportunity to work on very
topical issues and cases,
and to actually apply all

that theoretical academic knowledge to real-world
situations. During my time here, my tasks included
doing in-depth research on the new Quebec civilian
oversight agency, writing memos on breach of
trust or obstruct peace officer as applied to

unique circumstances, and assisting with the
policy manual revamp.

“I want to thank all the wonderful management,
administrative and investigative staff at the SIU.
Your charisma and support have bolstered my legal
learning experience. My experience with the SIU has
surely contributed to my future goals to continue
working for the government in the criminal law field,
and was instrumental in helping me secure an
articling position with a Crown office.”

INVESTING IN EDUCATION continued »
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STUDENT PROGRAM

During the fall and winter months, the
SIU engages in various cooperative
student placements to give youth a
chance to work in their field of study.
The SIU connects with various colleges
and universities and has, at minimum,
two cooperative placements during the
year. In addition, the SIU also has
summer student and summer law
student work placements between April
and August. Although the types of
assignments given to students vary
from year to year, some examples of
experience gained at the SIU include:

Independent Investigations. Community Confidence.
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Data collection,

Legal research and memos,
Assistance with SIU’s case
management system,
Attending court,

Attending Investigative Training
Sessions,

P.E.A.C.E. Interview Training,
Learning about investigative
processes and forensic
investigations,

Investigation exercise (mock
interview, follow-up report and
Director’s Report),

Observing investigations, and
Attending Outreach sessions.

The SIU is proud of its student program,
and thoroughly impressed with the
caliber of students who have come
through the program. In addition to
learning much from the SIU, the SIU has
enjoyed the fresh perspectives offered
by the students.
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Keeping Up With Technology

FORENSIC VEHICLES

SIU forensic investigators attend incident scenes throughout the province.
They are responsible for locating, documenting, collecting and preserving
the physical evidence at the scene. For this, the right vehicles are needed
to carry equipment such as lights, tents, video equipment, total station
instruments and other measuring devices. Four fully equipped vehicles
are strategically located throughout southern Ontario to allow forensic
investigators to respond in a timely manner with all necessary equipment.

As a result of a needs assessment study of our forensic vehicles which
began in March of 2015, four custom forensic vehicles were built to better
accommodate our equipment and needs. Some highlights are:

* Custom-sized compartments with enhanced venting,

* The ability for all electrical equipment to be run by an independent power
supply, and

* Accessibility of heavy equipment from outside the vehicle.

The four vehicles were deployed and on the road in June of 2016. Because
of the innovative design,
only the cab and chassis
of the vehicle will have to
be replaced in the future.
The ‘box’ will be able to
be lifted and moved onto

several generations of
vehicles.
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VIDEO UPLOADS THROUGH
'THE SIU WEBSITE

SIU investigations often rely on withess accounts and—
. where fortunate—video of the incident in question.

Securing witness video, though, can be challenging.

To increase the number of videos the Unit could obtain
. and to lower the cost of obtaining those videos, this

. past year the SIU developed a platform where visitors
to the SIU website could upload videos and related

. information.

By visiting the site, withesses can anonymously
submit video evidence. For many people, this

. anonymity is crucial to their participation in the
. investigative process.

Video uploading also speeds up the process for

. capturing video evidence, as the upload can happen
any time and from any place, without investigator

. involvement.

Since its introduction, video uploading has resulted in
another chassis, resulting :
in a significant savings for

the SIU receiving video evidence for several cases.

SUBMIT VIDEO EVIDENCE ONLINE:
https://www.siu.on.ca/en/video_uploads.php
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Communications

SIU RESPONDS TO
900+ INQUIRIES

Communication with the media is important in
ensuring that the SIU remains responsive,
transparent and accountable to the public it serves.
Because the SIU takes on cases at all hours of the
day across the province, SIU Communications has
made it a priority to respond to media 24 hours a
day, 7 days a week.

From January 1, 2016 to December 31, 2016, SIU
Communications responded to approximately 900
inquiries from media via phone, email, Twitter and
in-person. The nature of the questions varied, with
media looking for the following types of information:

e Updates on SIU cases,

 Statistics, and

* Backgrounder information to get a better
understanding of SIU policies and procedures.

While the vast majority of calls were from media
across Ontario, we also responded to other Canadian
media reaching out to us from British Columbia,
Alberta, Manitoba, Quebec and New Brunswick.

We also responded to media internationally, including
those from the United States and Scotland.
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USING VIDEO TO ANSWER
FREQUENTLY ASKED QUESTIONS

To supplement our current communications and outreach efforts to enhance
public understanding of the SIU, the SIU will produce a series of short videos
that answer questions people have about the SIU as well as provide
explanations for many of the misunderstandings surrounding the Unit. The
videos will be produced internally and released every few weeks. The videos
will be posted:

» on the SIU YouTube channel

(https://www.youtube.com/channel/ UCVRFaCHfYk-1gEjNrc_oiUw);
» on our website

(https://www.siu.on.ca/en/siu_videos.php); and
» on Twitter (@SIUOntario).

Tentative topics include:

* An Overview of the SIU

* Notifying the SIU of an Incident

* Going to the Scene

* About SIU Investigators

* Balancing Transparency with Investigative Needs
* Interviews and Physical Evidence

* Investigation Length

* End of an Investigation

While all of this information can be found on the SIU’s website, the videos

will be another means of relaying that information in a manner many will find
to be fast and convenient. Because video can be added to a website, posted

COMMUNICATIONS continued »
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V¥V COMMUNICATIONS continued

to several online video sites (such as YouTube), emailed, tweeted
and distributed in other formats, the hope is that this project
will allow the SIU to reach out to many people within a short
time period.

VIDEO NEWS RELEASES

With hundreds of cases every year across the province, it is not
possible for an SIU spokesperson to attend every scene. As a
solution to this issue, we will soon be making video news
releases in some cases, in addition to issuing news releases.
The video news releases will consist of an SIU spokesperson
speaking on camera about a particular case. The video will be
posted to the SIU’s YouTube account for media to view and use
in online publications and TV/radio broadcasts. We welcome
members of the public to also visit the SIU’s YouTube account
to view these news releases.
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SIU in the Community

SIU STEPS UP FOR A
GOOD CAUSE

In fall 2016, the annual CN Tower Climb for United Way
was held. Two SIU staff, Executive Officer William Curtis
and Investigative Manager Oliver Gordon, joined the
Ministry of the Attorney General (MAG) team, more than
30 members strong.

It was a long climb—1,776 steps to be exact—but well worth
it in the end. The MAG team as a whole managed to raise
$8,362 for the United Way, while the SIU duo raised $1,500.
Monies raised go towards making an impact in the lives of
many people and families.

LEFT TO RIGHT / William Curtis, SIU Executive Officer, Oliver Gordon,
SIU Investigative Manager
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Outreach

FIRST NATIONS PROGRAM EXPANDS WITH NEW NAME

First established in 2006, the SIU’s First Nations Liaison
Program has undergone several changes in the last decade.

In November 2015, the Program was expanded to provide greater

coverage and reporting.

In 2016, the Program expanded again, this time through a
decision to change its name and its scope. After wide-ranging

consultations with various indigenous groups, stakeholders, and
the provincial government, the SIU formally changed the name of

the Program to the First Nations, Inuit, and Métis Liaison
Program (FNIMLP). The change attempts to more accurately
recognize the diversity of peoples that the Unit is attempting to
serve and from which the Unit wishes to receive guidance.

In addition to the significant name change, in 2016 the FNIMLP

provided the Ontario Regional Chief and the Provincial Territorial

Organizations with its first report on the Unit’s investigative
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activities involving FNIM people. The promise to report was part
of the FNIMLP’s expansion in 2015.

The FNIMLP has the following goals:

* Whenever possible, an FNIMLP investigator leads or

participates in investigations involving or having an impact
upon First Nations, Inuit, and Métis people or communities.
A FNIMLP investigator may also be the principal contact with
these communities during the course of an investigation.

At least once a year, facilitate cultural competency training for
all investigative members of the FNIMLP team.

Develop and maintain positive professional relationships with
leaders and representatives of First Nations, Inuit, and Métis
organizations and communities.

Report to the Ontario Regional Chief and to the Provincial
Territorial Organizations on the status of FNIM-related
investigations.

OUTREACH continued »
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OUTREACH TO COMMUNITIES - WORKING TO DO MORE!

An important part of civilian oversight is maintaining and In 2016, the SIU started an expansion of its Outreach Program,
enhancing the confidence of the community in the work of the SIU.  setting new targets for meeting and developing relationships.

The SIU’s Outreach Program attempts to foster and increase In the last quarter of 2016, the Outreach Coordinator travelled to
confidence by developing, improving, and strengthening various parts of the province to meet with and give presentations
relationships with the various stakeholders and communities that  to almost 1,500 students in:

the Unit interacts with and serves, including—but not limited to—

* Twenty-six high school law classes,

e Ethnic and immigrant communities, * Seven Language Instruction for Newcomers to Canada
» Students (high school, college, & university), (LINC) classes, and
* Social service providers to the homeless, mentally ill, and * Five Police Foundations college programs.
youth,
* Advocacy groups working to reduce crime, The Outreach Coordinator also met with members of the mental
* Legal Aid clinics, and health community, First Nations organizations, and women’s
» First Nations, Inuit, and Métis communities. support groups.

OUTREACH TEAM

As part of the Program expansion, the Unit also began
development of an internal Outreach Team that would
assist the Outreach Coordinator in meeting with groups
around the province and delivering presentations to schools
and other stakeholders.

The team will be specially trained and will be comprised of

LEFT / Outreach Coordinator Jason Gennaro presenting to students at R.H. King staff members from across the Unit, including investigators,
Academy in Scarborough on October 12, 2016 administrators and managers.

RIGHT / In Hamilton, Cathedral High School students after an SIU presentation on
November 8, 2016
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Cases at a Glance

The nature of the SIU mandate means that the Unit
often deals with complex and traumatic situations
involving police and civilians. Interpreting these
situations and arriving at a decision is rarely easy.

Under section 113(7) of the Police Services Act, the Director,
who under the Act must never have been a police officer, has
the sole authority at the SIU to decide whether or not charges
are warranted. The Director relies on many years of experience
in the area of criminal law and takes into consideration all
aspects of an investigation, arriving at a decision by applying
established legal tests. The Director’s job is not to decide
whether the police officer, who is the subject of an investigation,
is innocent or guilty. If a charge is laid, the courts ultimately
determine that question by deciding whether the charge has
been proven beyond reasonable doubt. The Director, on the
other hand, is limited in his or her mandate to considering
whether there is enough evidence to justify laying a charge.

He or she applies a lower standard to the evidence than do
the courts, namely, whether there are reasonable grounds to
believe an offence has been committed.
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1 16-0cD-124

Incident Overview
In the early morning hours of Tuesday, May 17, 2016, a manager

on duty at the Holiday Inn Express in Guelph received multiple
i complaints regarding the activity happening in a third floor hotel

room. One guest complained about a loud and persistent noise

and another guest said water was seeping into his room. The

manager knocked on the door, but no one answered. The
manager called Guelph Police Service (GPS) for assistance.

Upon arrival, three GPS officers accompanied the manager to

the room. They noticed water seeping out from the doorway to
. the hallway, and they heard a series of loud noises coming from

inside the room. One of the officers knocked on the door a
number of times and announced the presence of police. No one

answered. Officers were able to unlock the door using a master

key card, but they were unable to open it more than a couple

of inches because the door was latched from the inside.
i The officers could hear someone moving large items in an
. effort to barricade the door.

. GPS learned that there was a man in the room and he had
access to a knife, and that someone else might be inside the

room with him. As a result, the officers on scene were directed to

wait for the arrival of the Tactical Response Unit (TRU), which was
. commanded by the subject officer.

CASES AT A GLANCE / 16-0CD-124 continued »
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V CASES AT A GLANCE / 16-0CD-124 continued

The subject officer was advised that the man had barricaded
himself in his hotel room, and that attempts at communication
had been unsuccessful. He was further informed of the apparent
destruction of property and water flowing from inside the room,
as well as the possibility of the man being armed with a knife
and having another person inside the room with him.

As members of the TRU made their way to the hotel, they
continuously communicated with officers at the scene and
assembled the necessary tactical equipment based on the
information received. Once at the hotel, members of the TRU
made their way up the now flooded staircase and attended the
room. They were advised that the noises from inside the room
had stopped. Their attempts to make verbal contact with the
man were unsuccessful. As a result of reviewing the hallway
surveillance video which showed that no one else seemed to be
inside the room, the subject officer authorized one of the officers
to drill a hole in the door for the purpose of looking inside.
Despite the room being dark, it could be seen that the room was
in a state of chaos. As the bathroom light was on, it was
determined that the man was likely inside the bathroom.

The decision was made to open the door to the room and deploy
a mobile reconnaissance scout to survey the room. As a result of
the information gathered by the scout, the officers confirmed that
the man was almost certainly in the bathroom. Officers used a
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16-0CD-124 / Photo of hotel room

battering ram to break through the bathroom door which was
barricaded with various objects. They found the man lying naked
in the overflowing bathtub, with his torso and head submerged.

He was pulled out of the bathtub and resuscitation efforts were
commenced, but they were to no avail.

A post-mortem examination determined the cause of death to be
drowning in combination with methamphetamine use.

The Investigation

Four investigators and two forensic investigators were assigned
to this incident.

CASES AT A GLANCE / 16-0CD-124 continued »
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V¥V CASES AT A GLANCE / 16-0CD-124 continued

The SIU interviewed eight civilian witnesses and three witness

officers. The notes of another five witness officers were reviewed.

The subject officer participated in an SIU interview, but did not
provide a copy of his duty notes, as is his legal right.

The Unit’s investigation also included the review of the post-
mortem examination, toxicological report and CCTV footage.

The Director’s Decision

Director Loparco said, “It is clear that as soon as the man’s body
was discovered, the members of the TRU and the paramedics on
scene responded promptly and professionally. They immediately
moved his body from the bathtub to an open area and
commenced resuscitation efforts. The only issue that | need to
consider is whether or not the tactics employed by the subject
officer in lieu of an earlier forced entry attract criminal liability.
The charge that warrants consideration in these circumstances
is criminal negligence causing death, contrary to section 220 of
the Criminal Code.”
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Director Loparco continued, “There is no basis to impugn the
actions of the subject officer concerning how he handled the
situation, or how he directed the officers under his command.
Each of his actions and decisions analyzed individually, as well as
assessed collectively, were reasonable in the circumstances. The
subject officer was initially faced with a potential hostage
situation, and his actions were directed towards assessing
whether someone else was inside the room and consequently in
danger. Once he concluded that the man was alone in the room,
the subject officer’s actions were directed towards obtaining as
much information as possible—focussing specifically on the
man’s location—prior to carrying out a forced entry. This was
clearly done with an aim to ensuring officer safety, as well as the
safety of the man.

“It is clear that the man’s death was not caused by the actions of
the officer, and as such, no criminal charges are warranted.” =

CASES AT A GLANCE continued »
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Incident Overview

At 11:05 p.m. on March 13, 2016, a call was made to 911 from
a payphone at the TTC station located at Leslie Street and
Sheppard Avenue East in Toronto. The caller indicated that he
had observed two males fighting and that one of them was
armed with a gun. He provided a description of the man with
the gun, said the man’s name was ‘Alex’ and even provided the
phone number of the man with the gun. The caller, who would
later be identified as Alexander Wettlaufer, hung up the phone
soon after.

After dispatching officers, Emergency Services called the number
provided and spoke to ‘Alex’. The voice and demeanour of this
man was very similar to that of the initial caller. ‘Alex’ was later
confirmed to be Mr. Wettlaufer.

Meanwhile, two officers arrived in the area and drove around the
station attempting to locate any persons of interest. They also
entered the station in order to survey the area. After getting back
in the cruiser, the officers drove eastbound on Sheppard Avenue
East. In the crosswalk west of Leslie Street, the officers spotted
Mr. Wettlaufer who was speaking on a cell phone. He matched
the description of the man that had been detailed in the radio
call. When the officers were approximately 4.5 metres away from
Mr. Wettlaufer, the cruiser stopped and the two officers exited
the vehicle. Mr. Wettlaufer made eye contact with the two
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officers, but then suddenly turned around and walked
northbound away from them. As he walked away, he kept

his hands in his pockets and continually looked back over his
shoulders at the officers. As the officers followed Mr. Wettlaufer,
he was instructed to take his hands out of his pockets.

Mr. Wettlaufer replied by swearing, but slowed down, allowing
one of the officers to reach out and grab his left hand out of his
pocket. It was revealed that Mr. Wettlaufer was grasping his cell
phone with his left hand. Mr. Wettlaufer pulled against the officer,
and attempted to continue northbound with his right hand in

his pocket. A bulge in the right pocket was visible, and based

on the information the officers previously received as well as

the interaction with Mr. Wettlaufer, it was concluded that he

was carrying a firearm. When Mr. Wettlaufer and one of the
officers were approximately half a metre apart, Mr. Wettlaufer
abruptly turned around to face the officer and pointed what
appeared to be a black handgun at the officer. The officer shoved
Mr. Wettlaufer backwards with his left hand and drew his own
firearm with his right hand.

Mr. Wettlaufer fled from the officers, entering Villaways Park and
then running along a footpath. During the chase, Mr. Wettlaufer
continually looked back at the two officers. The officers
maintained a distance of approximately 6 metres, all the while
yelling at Mr. Wettlaufer to “stop” and “drop the gun.” During the
pursuit, Mr. Wettlaufer side-stepped and pointed his gun at one
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of the officers. This officer got in position in order to take aim at
Mr. Wettlaufer; however, because there were other people in the
park he decided that it was not safe to discharge his gun.

At approximately 11:20 p.m., Mr. Wettlaufer ran to a footbridge
that spans the Don River and stopped. The two pursuing officers
stopped approximately 15 to 20 metres away and took cover
while they waited for members of the Emergency Task Force
(ETF) t